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Your big break won’t come until those who can give to you
know you exist.

Some people think telling everyone how great they are or
bombarding strangers with LinkedIn connection requests is
the path to the career of their dreams, but they’re wrong.

While I believe your work is the key to your personal brand,
often your work doesn’t get noticed by people outside your
own company — which tends to be where the career
opportunities you want are to be found.

But there’s a simple thing you can do to build your network,
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showcase yourself, and become well-known within your
industry in six months.

Start interviewing people and share those interviews with the
world.

Because the quickest way to become known within your
industry is to shine a spotlight on others who are where you
want to be.

Become the conduit between their expertise and the people
who value it.

In doing so, you’ll put yourself at the center of your industry —
or a segment of your industry — which is an incredibly
valuable place to be.

It will invert the entire process of securing new job
opportunities. What you once had to chase, will start to chase
you.

Here’s how to do it and what happens when you do:

Step 1: Pick a platform.
The first thing to do is figure out how you want to conduct and
share the interviews you do.

If you’re a writer, then a blog is most likely your best bet. If you
prefer video, use YouTube or Facebook as your home base.
And if audio’s your thing, congrats on your new podcast!

It doesn’t matter which platform you choose, just choose the
format you feel most comfortable with and jump in.

Step 2: Identify 50 people you’d like
to interview.
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Choose people who either have jobs you aspire to get or work
for companies you’d like to work for.

They can be more experienced than you, but they don’t
necessarily have to be.

What’s most important is that they do the thing you want to
be doing or do it at a place you’d like to do it.

Before you freak out at the thought of having to conduct 50
interviews — don’t worry, not all those people will say yes.

But it’s a good exercise to choose 50 people up front because
it helps you think through exactly what you’re looking for and
frames in your own mind what career niche you most want to
explore (and pursue).

Step 3: Reach out to your 50 people
and offer to interview them.
You can reach out by email, on social media, by phone call, or
even by old-school letter — whatever works for you and
whatever you think is most likely to get their attention.

When you reach out, explain that you work in the industry (or
are trying to break into the industry) and that you’re producing
a series of interviews with people in that industry to get their
perspective on the business and share their advice for others.

Tell them up front how much time you expect the interview to
take (30 minutes is plenty and they can always go longer if
they enjoy it) and whatever logistics may be involved.

If you’re doing an in-person interview, offer to go to them and
do it at their convenience.

The key to your outreach is to not make the ask about you —
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don’t tell them you’re looking for a job, or that you want to hit
them up for a favor or anything like this.

This isn’t an “informational interview,” it’s an actual interview.
Congrats, you’re now a journalist — think like one.

Explain that you’re doing this project for the good of the
community and because you’re genuinely interested in the
industry and their expertise.

You’re not asking for a favor, you’re offering an opportunity.

An opportunity for them to share their wisdom, give back to
others who are where they once were, and to feel like a big
shot for 30 minutes.

Most people are excited to be interviewed and love to feel like
a big shot — especially if they rarely get to feel like that in their
job.

Step 4: Make the most of the
interviews.
When people agree to be interviewed, make the most of it.

Prepare, have specific things you want to learn from them, ask
good questions, and point the interview towards what you
(and others in your industry) would want to know from them.

Be professional, appreciative, and friendly.

Don’t hit them up for a job or get into specifics about your
own career trajectory — that’s not the purpose of the
interview.

The goal of your interview is to learn, get valuable information
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you can share with others, and make a strong first impression
with a person who may be able to help you down the line.

Step 5: Publish the interviews.
Consistently.
Once you start doing the interviews, the next step is to publish
them on your blog, podcast, or video platform.

A key here is to do this on a consistent basis. If you publish a
weekly interview (which is ideal), make sure you put out a new
interview each week.

This may mean you have to bank a bunch of interviews in
advance before you start releasing them so you don’t get stuck
with nothing to put out due to scheduling.

Consistency is important because you want your audience to
develop a habit of consuming your interviews.

It also sends a message to the people you interviewed and
your audience that you’re somebody who can stick to a
schedule and deliver on things you promise.

It’s a chance to establish and demonstrate your work ethic to
an audience of people in your industry who may hold your
future opportunities in their hands.

Step 6: Promote the interviews.
Once you release the interviews, promote them to the people
you’ve interviewed and other people in your industry who are
likely to enjoy them.

When you publish a person’s interview, reach back out to them
with a link to it, thank them again for taking the time, and
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make it easy for them to share it with their friends and peers
by giving them links or telling them where to send people to
subscribe.

Follow up with them again to share any great feedback you get
on their interview which they may not have seen.

They’ll love to see comments from people who liked the video,
or hear about emails you got from somebody who appreciated
what they had to say.

Don’t assume your interview subjects will see the positive
feedback— bring it to their attention.

Beyond the people you interviewed, look for ways to increase
awareness among others in your industry. Share it in relevant
Facebook groups or other communities where those people
gather.

Because what you’re doing is specific to their industry, they will
likely be interested— it shouldn’t be a hard sell. And because
your interviews are genuinely helpful and more about the
person you interviewed than yourself, you shouldn’t feel
insecure about promoting them.

You’re not asking people to do something for you — you’re
providing them a valuable opportunity to learn from others
in their industry.

They’ll thank you for it.

And if you’re still uncomfortable with promoting your
interviews, go learn how to get over your fear of self-
promotion.
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Step 7: Repeat for six months.
Remember how I said consistency matters? Well, it does.

Keep doing interviews with more people and putting them out
on a consistent basis for six months.

Step 8: The magic happens.
If you publish a weekly interview with people in your industry
for six months, a bunch of amazing things will happen.

First, you’ll learn a TON.

That alone may be enough to get you where you want to go in
your career.

Second, you’ll build a powerful network of people who can
expose you to opportunities you otherwise may not know
exist.

Your actions and the process of connecting with all these
people who are doing what you want to do will expose you to
things you likely wouldn’t see on a job board.

Third, you’ll hit it off with people you interview and that
will create opportunities.

Maybe somebody becomes your mentor, maybe they become
your boss.

Fourth, you may discover the career path you thought you
wanted isn’t actually what you want and that’s SUPER
valuable.

If you talk to 20+ people who currently do your dream job, you
get a real sense of what that job’s about — and you may
realize it’s not for you. That can save you a lot of heartache in
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the long run and encourage you to pivot your goals.

Fifth, you’ll discover you’ve built an audience of people
who now chase you instead of the other way around.

You’ll become known as a person connected to all these
industry leaders and that gives you power, influence, and
opportunity.

Sixth, you won’t regret it.

No matter what happens, there is a 0% chance you will regret
the time and effort you put into doing this. I guarantee it.

So, what are you waiting for?

Somebody is going to become the center of your industry, why
not you?

BONUS: One more easy way to get
better career opportunities…
One of the best ways to grow your career is to broaden your
expertise and deepen your knowledge about how the world
works.

And I’ve got a secret weapon for you when it comes to doing
that — my For The Interested newsletter.

Every Sunday I share actionable ideas (similar to the one you
just read in this post) about how to get better at your life,
work, and art.

It’s like a cheat sheet to grow your career.
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